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Organisation Size: bo-ioo bioi-zgo dzdi-sdd ■sdi-iodd ■ 1001-3000 ■ 3001-5000 bsooi+ 


*Organisations are colour-coded according to size for comparability reasons. Smaller organisations are more susceptible to fluctuations or 
high percentages as a result of long term absences. 

**Figures are round to the nearest one decimal place. 










































































































Civil Service Sick Leave Statistics 2018 


Lost Time Rate % 

Organisation Size: io-ioo ■ 101-200 □ 201-500 ■ 501-1000 ■ 1001-5000 ■ 5001-5000 | 5001 + 

Civil Service 

6.7 Average = 



*Organisations are colour-coded according to size for comparability reasons. Smaller organisations are more susceptible to fluctuations or high percentages as a result of long term 
absences. 

**Figures are round to the nearest one decimal place. 


























































